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Winistry of Tou (}?ﬂ/\\
(HRU Divisior rd \
\ .
G4 Hittrents Daibousie Road.
HNew Delhi dateg the August, 2011,

OFEICE MEMORANDUM

Subject : Amendment of "Recruitment & Promation Rules,2G03",

The undersigned is directed 1o refer to this Ministry's letter of even number .

dated 14th June, 2003 cireulating the R&P Rules, 2003 for various posts in the Institutes of
Hotel Management. Although these Becruitment Rules have by and fgrge served their
purpose, but a few of the provisions: thereof have comis o notice whieh impinge adversely
upon. the career advancement prospects of the teaching faculty

2. it has, therefore, been decided to amend specific provisions of the VR&P Rules, 2003,

bearing in-mind the direct impact the BRs have on the quality of leaching faculty, The

amendments 1o the specific provisions of the R&P Rules, 2003 are given in the statement

enclosed as Annexure-l 1o Annexure-y. These rules will come into force with immediate |

effect. ‘
3. All Assistant Lecturers presently working on contrant hasis would be redesignated as
TEACHING ASSOCIATES. : g SR .

5 Itis requested that thess rules may be Baged before the Board of cheﬂmors of the
” . ——————— T g B oo — T

respective Institutes for adoption.

6. This iSsues with the appraval of Hon'ble Minister (Towrismyy. -

D v o (S:K.Chakrabartyy= h
‘Encl : Annexure-to v, ) Daputy Secretary to.the Government of India

To T R o , _
1. Principals of alt Central Institutes of Hotel- Managenient.
2. Dirsclor (A&F)/Director (S), NCHMCT, NODA
8. R&PF Rules Foider.

Copy to ADG(T) for information:
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" (S.K.Chakrabarty) 7
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Deputy Secretary to the Governgaént of india '
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ANNEXURE-!
AMENDMENTS TO R&P RULES, 2003

{The amendments, wherever they occur, have been written in boid and underiineds

PRINCIPAL

ATAENDED PROVISION

| EXISTING PROVISION

I The existing portion of para 13.2 of the R&P Rules, 2003 | The existing portion o

| {copy atFlag 10"} amended as dndér ;

“It shall be mandatory for the concerned institute of Hotel “It_shall ‘be mandatory for the concerned Institute of
WManagarment to-advertise the post of Principal at least $ix Hotel Management to advertise the post of Pri

| monthis priot 1o the superannuation/retirement of {east six months grior to the superannuation/retiremne st
incumbent, for which NCHMCT will maintain a record” : of the incumbpent, for which NCHMCT wil

record. The concerned. institute of Hot

may, _however, make a formal reouest to the Na o\
. Council for Hotel Management & Catering Technology 1o

handle the entire process o

to.initiate the process of selection of Pring

manths _prioe. to the superannuation/retire
cit for Hot

; incumbent, the National Coun

8¢



‘3. Method of Recruitment v Direct

Catering Technalogy will sup moto take over the entire |

progess of selection of the Principal.

3. ‘Methiod of Recruitiient : Diréct Recruitment™*

** Except as‘provided otherwise, when jt is concluded by the |

: performance/ behaviour/attitude. has treated an irresolvable
| situation threatening the normal functiening of the Institute and

16 serious ‘éﬁarggs ciiild be brought against him, the B0G may
transfer the ncipzsl from one MM to another provided the
BOG of the 1M iwhere the Principal is proposed to be
transferrgd also _aprees to the. same. Such trapsfer will
permissible oniy ‘afier. obtaining. the orior_approval of the
Central Gox%ernm__e;qg .
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: ANNEXURE-1i
HEAD OF DEPTT.

EXISTING PROVISION ‘ AMENDED PROVISION
5., Qualification and Experience required 5. Qualification:and Experience required |
B aif | :
Essential ‘Quﬁ!fﬁcziticﬁs: ' Essential Qualifications:
(i) Graduationfrom g ‘recngni‘sed‘uaiv‘ersit.y. ;‘ LiFor Cérek hé;pita}itwf subjects:
{ii) Degree/3 A,féar d?p}ﬁma ity anél:r{aanag;ément from an (6] Gradua‘t:‘ion froni & recognised universiry
institute affiliated to Naiionéi C&un;i’f i:?or Hote! : (1:)’Degree}3 year diplomain Hotel Management from an
Management/State Board alTechniﬁaf fnstitute affiliated to National Councll for Hotal
Education/Recognized Urﬁ\z,r sity. The candidate must Management}ﬁ:ate Board of Technical Education/ Recognize
g have sécured notidess than 0% marks in degree/diplomea Un"r\‘rér‘siw‘ The candidate must bave secured not less than
| in Hote! M‘an’aéement ForGraduates in Hatel X 50% égg}gate marksin degrée/diploma in Hotel
Management; itém. No. (i) ES éof‘ne;ce'ssan;, Manégement. For Graduatesin Hotel M ement, itern Mo

; : 1. li)isnotnecessary.

, For specific subjects: : 4 ‘ 1 For spacific subjects:
‘Manapement Siibjects- MBA/Post Gradusta Diploma in i Management Subjects: MBA/Post Graduste Diploma in Business

Business Management with 50 % marks. z fanagement with 80 % aggregate marks,
Eomputer Sciafice: Graduate with 50% marks in. Computer "

f Lomputer Science: Graduate with 80% aggregate marks in
Stiente.or MCA, " Camputer Stience or MICA

|
i
g’ Accounts & Lave. M, Com with 50% marks. : : Acc{)untg &Lam; M.€om with 60% aggregate marks. .

oy



'

fesl

f _Ea;hgugggﬁ Graduate in

raduate’in concerned language from recognised

t Uﬂi\}ersiw with 60% aggregate marks.

Uni versii:y,

] Food Science and Niit
{ University with 50%
E &

H
i
1
|
i
i

i)sf;vﬁradgat«s frqm recognisad f Food Science and Nutrition: Post Graduate fram recognised

Fls.” \ University with 60% aggregate marks.

{7, Eligibiléty~f0r Promiotion 1 “Candidate for being consideras

H
|
§
¥

7. Eligibility for Bromotioh : “Candidate for being

considered for promstion ag HOD sha ave passed 3 yedr - promotion as HOD should have passed 3 yesr Diploma/Degre

Diploma/Degres cotirse or should have passed a bridge Hotel Management or should have passed-a bridge course as

- preseribed by NCHMICT, Seniar Lecturers, who are g_&_gng_s,g
2ligible tmérms of {ﬂilﬁ.ﬁWf service for promotion ag Head of
Senior Instructor.” : ?D‘emt. ang“g’osﬁes‘sing educatigna!gua!?ficay;wm o
£ for'sget’iﬁc'; subiétts as provided under Column 5(ii) of these R&F
Rule;‘far‘*ﬂ)e post of Head of Deptt., shajl be considered for
o . ; ?ngmbg’a’qjtimy for thel i;urth @ost of Head of Deptt,, if any.
| Atjeast 5 years of service in the grade of Senior Lecturer-c
Seniorﬁinsﬁyc‘mr regég@g after aggoimgn_g_m;ggmgq ona

course a% presceibed by NCHMCT, Candidate shouki have ar

least S years experistice in the grade o.f'senior tecturer-tum-

i

!
]
%
I3
I

{

i

; {
5 18 ular basis, failing which fromamongst Senjor Lacturers
i i reaiar basis, failing, = Lom amongst Senjor
; having atleast 10 years combined regular sgrvice in the grades

! service in tﬁ’g grade of Sénior lecturer. Failing which, by direct -
tecryitment. v

! . | of Senior lecturer and Lecturer with ét!eas’c one year regylar

ARl MIUNERL.




ANNEXURE-IHI

AMENDED PROVISION

Managememlsmte Board of Techm u

Euuratwn/ﬂewgmzed Umvers‘ty The andidate must have.

secured at [8ast 55% mavks in degree/dxplema in Hotel

Management. . O
For specificsubjects:

Management Subjects.
Business Managermeat

’\iIBA/Pos% Graduate Dsploma in

Co_mp_gjgr Scierice ‘raduate wwth 50% maxk*; in Camput‘er
] Scxence orMCA,

Accounis & Lawi M. Com with 50% marks

Langubies: Graduate
! niversity ’

concerned langtiage from recognised

| Food Scignce arid Mut)

5. Quialification and Expetience requured

‘For Core hasp:tahty subjects:

Essential: Qualification for Difect Recruitment:

Degree/3 year Diploma in Hotel Mariagement from an Institute

affiliatedto National Cotncil for Hotel Management/State 8o

ofTefhnic‘é. ducatmukf cognized Lniversity. Th

must have :xacwed 8t ieast 60% aggr g ate 1

degrec./mplcma inHotel Managament.

For specific subjects:

| MBA/Post Graduate Diglama in

Managemient Subie
Management with 60 % aggregate. rarks.

'+ ComputerStience: Gradudte with 60% aggragate marks in
‘Computer Science or MCA.

1 Acgourits & Law MACam with 60% aggregate marks.

sgnised

Languages: Graduate in concerned language from re

University with 60% apgresate marks..

: Post-Graduate from recogniset .
et

ka4



%

¥

‘ Food Science and Nutrition: Post Graduate from recognised
i .

University with Sﬂ%ma i
|7 Eigihitey for
| “Candidate sh ;
f gféﬁ? of Lecturet Cu-instructor.

i

Jeast 5years experience in the

¥

4 Leeturer and-Assistant Lecturer with atleast one year regular

University. ﬂithég% aggregate marks.

7. Hi‘giﬁmﬁ,’ for Promotion :

Cangidate should have at Jeast 5 years of service in the grade of

Lecturercum-nstructor rendered after appointment thereto on

3 regular basis fai ing which from amongst Lecturer having

atlgast 10:ears combined regular service in the grades of

sérvice inthe gradeof Lecturer, Failing which, by direct

recruitment;

24
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6. Age .I'lmitfor'direﬁ‘i'ed

i

ANNEXURE-v

:
| 5. Educational & other Qualifications and experierics for
' direct racrui o

"Graﬂuatian;‘f{bm arecognised: University with 8years

{ rert Tnadministration ang mits of Which & years

! in recognised Hotel Manageiment institiite of not lode thap
i-dliploma level,

b A\

it & deputation - 30 Years.

AMENDED PROVISION

%' experighcedn adminisitation and sccounts of which 4 years in any

tate Government institute of Hotel Management or

6. Age

5 Years,

St



GOVERNMENT OF INDIA
MINISTRY OF TOURISM
(HRD DIVISION)

No.1(11)/RR-2003/HRD Pt.I

To

Subject:

The Principal
(All THMs)

C-I Hutments,
Dathousie Road,
New Delhi-110011

.. Dated: 3.03.2006

Amendment in the *Recruitment and Promotion Rules-2003’ for

the post of Principal in IHMs.

Sir/Madam,

1 am directed to refer to this Ministry’s letter No.1(11)/RR/22000 dated 11" June
2003 regarding circulation of the new/revised *Recruitment and Promotion Rules-2003’
for various posts, including the post of Principal, in all IHMs. This is now to inform you
that the existing Recruitment Rules for the post of Principal has further been examined
and it has been decided with the approval of Secretary (Tourism) to make amendment
in Col, No.5(ii) regarding Essential Qualifications as below:-

Management from an Institute affiliated
to National Council for Hotel
Management/State Board of Technical
Education/Recognized University. The
candidate must have secured at least

55% marks in degree/diploma in Hotel

Management. For Graduates in Hotel
Management, item No.(i) is not
necessary.

Col. | Existing provision Amended provision
No.
S(i) | Degree/3 year diploma .in. Hotel | Degree/3 year diploma in Hotel Management

from an Institute affiliated to- National Council
for Hotel Management/State Board of Technical
Education/Recognized  University. The
candidate must have secured at least 50%
marks in degree/diploma in Hotel Management.
For Graduates in- Hotel Managément, item
No.(i) is not necessary.

The above amendment will come into force w.e.f. the date of issue of this letter.
A copy of amended Recruitment Rules is also enclosed.

It is requested that this amendment may be placed before the BOGs of the
respective Institute and got adopted and a reply sent to this Ministry early.

Yours faithfully,

(Vijay Kumar)
Dy. Secretary(HRD)
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SCHEDULE

Name of the Post: principal
Scale of Pay: Rs.14, 300-400-18,300
Method of Recruitment: Direct
Whether postis
Se\ect'\onINon-se\ection: Selection
Qualifications and
Experience required:

Essential Qualifications:

0] Graduation from 2 recognized University.

(i) Degreel3 year diploma in Hotel Management from an Institute affiliated to
National Council for Hotel Management / State Board of Technical Education /
Recognized University. The candidate must have secured at least 5Q% roarks in
degreeldiploma in Hotel Management. For Graduates in Hotel Management,
itern No. (i} is not necessary.

Experience:

At least 3 years experience in hotel related subject(s)” as Head of Department in an
Institute of Hotel Management affiliated. to National Council For Hotel M_anagement and
Catering Technology-

OR
Atleast 20 years of experience in teaching andfor hotel industry including minimum 3
years in Hotel operations related subject(s)" as Head of Department in an Institute of
Hotel Management affifiated to State Board of Technical Education! Recognized
University.

: OR
At least 20 years of experience in teaching and/or hote! industry including 3 years as
Principal in @ Food Craft Institute affiliated to Nationa! Council for Hotel Management and
Catering Technology-
' OR
Minimum 20 years Hotel industry experience including minimur 5 years in Managerial
capacity in 4 star/Heritage or above category approved hotel.
Age limit : Not exceeding 52 years.
Upper age fimit is Relaxable upto 5 years in case of
SC, ST and departmental candidates and as specified
for other categories by Government of India from time
to time. Under no circumstances the ageé should
exceed 57 years.

.-,-:_'Appointing;Auth‘omy: : :..Board of Covérrors™. #

*Hotel operations related subjects are: Food Production, Food and Beverage Service,
Accommodation Operations | House Keeping and Front Office.
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No.1(11)/RR/2000 ' 11% June, 2003

To
“Yhe Principal
All Institute of Hotel Management
Catering Technology & Applied Nutrition

Subject : Recruitment and Promotion Rules — 2003 for IHMs.
Sir/Madam,

This is to inform that the Deptt. of Tourism after obtaining feedback from the
IHMs and detailed examination, has further streamlined and amended the existing
Recruitment Rules —2001 for IHMs. The new/ revised Recruitment Rules have been
termexd as “Recruitment and Promotion Rules — 2003" and a copy of the same is
enclosed herewith. These rules shall come into force w.e.f. the date of issue of this
letter. With the introduction of these new rules, the existing Recruitment Rules
introduced in September 1998 and which were further revised in January 2001 stand
superceded.

Tt is requested that these “Recruitment and Promotion Rules — 2003” for IHMs
may be placed before the Board of Governors of the respective Insﬁtute and got
adopted and a reply may be sent to this Department early.

Withs regards,
Yours sincerely,
/_,./. | 1\ . "

(RASHMI VERMIA)
Encl : As above.




