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o .. DEFINIATION .

a) 'Society' muuns

Ménagement,

.b) .

¢ & Kirgl

"i, These Rules and
nRules and Regulations of the
Hotel Managemen

s o (" chandigarh

( chandigarh

LATIONS <07

OF THE INST1TUTE OF HOTEL MANAGEMENT
(. Chapdigarh ) SOCIETY.

Rdgdlétiéns may be called
Institute of

¢ Catering & Nutrition
} Society’ .

2, In these rules -

the Institute of Hotel
Catering & Nutrition . .
) society i

means the Institute of Hotel

Institute'
Managément, Cntering & NutftiOn; :Chﬂndigarh)
g -G c) ' Central Goyvernemnt! means Ministry of
- o i-ﬁi Tourism or Department in the central
{ Government doaling with the subjecte
- a) 'Chairman' nuaﬁs, except where the context
. , otharwise ruquires, the Chalrman of thek
Society?
.-{f’ e) ! Principal'! means the PrincipaI of the- i
o

2

mean Secretary of the Society.

Institute of
Nutrition, Chandigarh = -

Regulations,

the context

Hotel Managem2nt Catering &
'In these Rubes and
the ' Principal' shall also |
ﬂherever %

5y requires.

£) State Governmint means the Government of
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the officd of the Society shall be situated
at the chandigarh

or any city or town
in the stite CbnandigarhWheretO it may be

© removed pgrsuant to a resolution passed in

that bhelaf

by the Board of Governors
the Socic:ys '

of:

2

2/~

,



 MEMBERSHIFP. 4. (i)

be

4) Three repreaentatlves of the State Govem

being the Dir.ctor of Technical Education

c)

~to other functions or otherwisce

. .
The Sociuty shall consist of the W
MCMDErS = ke
Chalrman noninated by the Lentral Gow,

of Chap di gaxh " ndministration, one

and Training, Government of Chandigarh
Admlnlstratlon ex~off1c1o or if there ve
no such’ perbon the officer who is for
Lime being; the agministrative hcad Df
the department which is in charge of
technical aducation, whether in aadltlon

Four.representatives of the Central Govern-
ment, Onc of them being FA to the Depart-

, ment Of Tourism or his nominee.

a)

e)

£)

ii)

an expert on catering fechnology to be

nominatcd Ly the Central Government.

Two persons from the Hotel Industry to be
nominated by the Centrdl Governmente
The principal -of the Institute, Ex—off1c10.

The Central covernment may at any time
appoint any other person to be a member’

of the 8Sccietys

Se The Soc1et1 shall kecp a roll of members and every

mgnbcr of

No person

the Society shall sign the roll and state

thereln his nane, disignation, occupation and addr. 5Se

shall be decmed to be a member'or be entitled

to exercise any of the r@ghts and privileges of a

meomber unless he has

6. 1f a member ©f the Soci
notify his now address to the principals |

he shall

Cond) [

]
'si mned the ‘'roll as aforcsalde

ety shall change his address,

put if he falls to notlfy his address, the address in

/L¢ the roll of wembers guall be deemed to be his addrnss.

K
AN TETH XK

C ,}Aéﬁzvéaé( % P 3/~

SMQE%%ﬁké%iﬂﬂL

Fed m ot < of T

/@-‘-ﬁ . Chandigara
7157

ras & Spcistias




0

' - 3 e R 11—
. - . . , — co-
.d any member of the Soclety other than the Chalrmagn, )(/
uaﬂesxpert in Ccatering Technology nominated by the Central’
/ééﬁerﬁment and the Princlpal, Institute of Hotel Management,
Catering & Nutritilon of Hetol Management, Catering &
Mutrion ,Chéndigarh be unzlble to attened a meeting of

the Soctety, he may appointud an unauthorised-repruseptativgi

as proxy to take His place at that meeting of tha Society
and such representative shiall haVc all the rights
‘privilages of a member of oty

to vote for that meeting,

and L
the Society incdludiing the ‘ight

TIENURE OF

5 MEdBERS.

W . . . -

% 8. 1) When a person becomes nmumber of the society by reason of the
; Scciety by reason of thz office he holds his membership

‘ shall terminate whén he ceases to hold that office. :

N 411) A member of the Society nominated by the Central Governmoﬁt
; or by the State Government shall continue to be a member dur#ng
%

¢ . - the pleasure of the Central Goveriment or the State
: . Government, as the casec Jmay be.

. 1i1) The tenure of every persc
— ment under Rube 4 (i) (a)

2 nominated by the Central Govern-
i I
and (¢} and Rule (IV) shall :

. ordinarily be 3 years unless terminated earlier ‘under
rule 8 (il)'

CESSATION OF 9« A member of tho Society shall cease to b

_ e a memnbnr

§§ﬂ§§£§E£E; .of the Soéiety,if'he dies, resigns, becomes of :
unsound mind, be adjuged or adjudicated as isolvent
or be cqnvictédbof a qriminal‘offence involving f

Y normal turpitude if hé is removed from the '

membesshipﬂofvthe:Societonr if he(other than the -

!
. : I
Principal) acceonts a

Qull-time appointment in +the
‘ _ Institute, or i¥ o does not attend threo

o

consecu~:’
: tive meetings;of the Society without leave of :
the Chairman. i :
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pl B et

97 AN |
: ~ Soperitondent > AW\

foi o= ¢ of Firms & SocleQay . o .
.7, Chandigarh ’ v

,}447

i




MEMBERSHIF. - Y

” i
RESIG‘]ATXONS. "10. 1) The Chairman may resign his™

/{')/ jotter s sqressed +o the Cont:\
' and his r<:51gnation shall take,

the date it 18 accepted by the Q,\V

Govermenta .

11) A moaber may resign office by a ¥
addr ssed to fhe Chalrman under: in
tion to the authority DY whom he wast

SLT nominated and such resignation shall

taxke ffect from the date it is

.accopted DY the Chalrman.
jety shall function, notwithstanding

VACANCIES 11. The Soc3
and vacancy th(_re:l.n and notwithstanding

B ) o
any dcfe .ct in the appo:\.ntment or nominatiof

of any of its memoers? and no act or

procec Aing of the gociety shall be invalid

merely ©Y reason of the existence of

_ vacancy therein or if any d.afoct in the

app01ntme_nt or nomination of its moerberse

 MEETING OF i) The scciety shall mect whenever the
CTHE SOCIETY Chairman thaks £it, provuied that the

T

Chatrman shall call & neeting of the
of not

socioty upon @ written lt.,quSltC\.Orl

‘ less than four mectlng proposcd ro be

callede provided further that the annual

general mecting of the Society shall be

held altcawt once ‘in every yasr as rogu

under the societies R, glstration nct, 18
ji) EBor ev. ry meeting of the society £1- ~en
day“' pnotice shall pe given provided tha

the chairman My, for reason 'to be
' rcco* (h,d, call o special me‘_tlng on sucl

"h‘t ce as .he may deenm flt-

i
mombers of the Socxety $neluding @

repr ,santivative authorised: undcr Rule-

"spall- cunstltut(, a quorum at any moetlr

5/~
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iv) In case of difference ~f spinion amongst the vembers, the
opinion of thd majority stall prevail provided that in
the cvent of disagreemcnt DY the Central Government :
represcntative represencan Ministry of Fimancu On any
financial -matt'cr, the s-me would be rgferrgd to the
Ministry of Tourism & ©izil Aviation and the Finance
Ministry for 2 decision. .

v} gach member of the Séci:: ty, including the Chairman, shall
have one vote and if thore shall be an equality of votes
on any guestion to be cetermined by the society the
Chairman or member presiding shall have an additional
or casting vote. !

vi) All the meetings of the Beard of Governors shall be
deemed to be mecting of the Society.

wii)Every meating of the Scaicty shall be presided over by
the Chairman and in his absance, by a membcr chosen by
the members present to pro side on the occasion.

- iii) Any business which it may be necessary for the Sucicty
to perform, except such as iy be placed before its
meetings may be carried out by cirdulation so circulation
amochg all its members in India and any rosolution so
circulated and approvod by a majority of the membe rs
‘signing shall be as effcctual and binding as if such

A4 at a mecting of the Societys

resclution had been parni
provided that at lcast Zvur members of the Socicty

have recorded their views on the resolution.

;OI\RD OF 13. The general supurintendence, dircection and
. 99\—,—‘—:% control of the affairs of the Sccicty wnd
ggiggz:fTIONy its income and property shall be vested in
MAERINGS the hercinafter called the Board. N\ )
ETC. 14 . Thc memoers of the Board shall be the san'b'
» as the Membcrs of the Society. ) .
15. Should any M.mb.r of the Board ( other than
the Chairman, the Expert on Catering
Technology nbminatci’x by the Ccntral Govt.
feic— i : 6/~
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and the Principal of the Institute of Hotel Manage .-
catering & Nutrition, Ncw Delhi be unable to attend,ﬁ
meeting of the Board, he may appoint an authorised "
representatibe as a proxy to take his place at the mee
of the Board and such r.presentative shall have all the
rights and privleges of a Member of the Board 1ncluding
the right to vote for that meeting onlye :

The Bodard shall function, notwithstanding any vacancy
therein and notwitstanding any defect in thetgppointnent
or nomination of any of its members, and no act or
proceeding of the Board shall be invalid ﬁerely by rcason
- of the existence of any vacancy theréin or of any defecct
in the appointment or nomination of any of its membcersa

i) Within the broad framework of policy laid down by the
Central Government or instructions/orders issued by
them from time to time the Board may frame/ amend!
their by-laws to provide for all or any of the

» following matters :- . .

a) the formation of Department: of teachlngy

b) the fees to be charged for courses or study in the
Institute and for admission to the examinations '

for conferment of the awardsy .

¢) the instituion of fcllowships, scholarships,
exhibitlions, laons, prizes and medals,'

d) "the creation ond clessification of posts, the
methods of appointient and determination of the turns

and condltions of scrvices of teaching | and other

staff of thc Institute subject to pr;oer ﬂpproval of /Y

i

[

the Ccntraﬁ Govcrnxént in all such matters.

e) the constituion of )unsicn and provident funds for
the benefit of the ‘LLlCCrS, teachers andvothe;
stﬁff of the Instltute'

-£) the cstablishment 1Db maintenance of halls and
hostels; " ;
g) the conditions of rh"ldence of students of the ‘
Institute and the levylng of fees for residence
\ in the halls and hostels and of other charges;
and | | 1/=

Nuisatin o
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T %8 ) urdlnarlly, the Board sh
months and fifteen An
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. .- matters of relevanc

¢ :nd importance in

j;‘:fl}Lnlstratlon of educaticn institutionse.

’J'The Board may. bY rc,solu

_£6r such purposes and wi

corgmittecs as it consid

the

+ion, appoint such comnittees

+11 such powers as the Board may

orp sutiable, clthe

. think fite. ‘mhe Board MY co-opt such persons to these

r from amongst

the Members of the Boar! of Governors Or outsiderse.

1.3} .The Board may. by reso!

or the Chairman such oF j+s powerw for the’

1t.5 pusiness as it may

tetion; delegate to

a committee

conduct of

deem f£it, subject to the condition

-that actilon taken by any committee or the
the powers dclegated o them by this _rulc

ported for confirmation at

s Board.
&) -~ The ‘Board may pass suc!

, rasolutions as it

Chairman under

shall he

the next mecting of the

may <eem

£it on the annual report the annual accounts and the

- £ 1n:mc1al estimate.

such mcetlng and a copy

LAV

rneei_;lng ‘shall, pe furnisihed to the Central
tor the me:tings provided that tho

as soon ‘as possible ai
Chalrman may. whcneve,r
~ the wrltten r(,qulsltiu

. il a special meeting
T 1i) Five munb«,rs of the EBon
) aut‘norised under Rule

nho thinks f:Lt, and

a1l meet once in evaery six
' notice shall be given of each -

the procm.dlngs of such

GOV\,]. nment

shall on;

n oF not less than two members,

.¢+d, including any r\,prc,swntative

13 shall con::t:.tutt

any meeting of the Board. : _
of npinién amongs the Members, tne

. .131) In case of nifference

opim.on of the majorlty sh

the cvent of’ dlsagre.e..lent by- the Central

a quorum at

all prevail provided that in

Government

|
- reprcscntatxve represuptn.'\g Mlnlutx:y of ninance on any
SnTEe woulu be refprrvxd to the

Financial matter, the

Flnance Ministry for 2

\.LLlCiSiO_n..
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{2%7%&7w%¢/ subject to the gencral
'i ' and control of the bo.rd.

" a RS

1v) Each merbur of the Board, including thc Chairman, shall |

one vo -2, and if there shall b an equality of votes on anyy;
‘question to determined by the Ho.rd, the Ghalrm*n or mﬂmbcr
presiding shall have an additicnal or dasting vote. .

v) Every meeting of the Board shall be prasided over by the Chalrmm;
and, in his absence, by a memb.:.s chosen by the¢ member present
to preside on the occasion. S o

Vif Any businesswhich it may be nec:ssary for. the Board to prefcrm
eXcept such as may be placed before its mnﬂtlngs, may be- carrled
out by circulation among all its membegs in, Indla and any
resolution so circulated and ﬂlaroved by a maJorlty of the
‘mefbers signing shall be as ef Lﬂctual ana binding as if such
resolution had been passed at a meeting of the’ Board, Provlded
that at least five memburs of the Board have recorded. their
views on the rcsolution.

"EXECUTIVE 19, 1) Out of the members of the Board of Governors the

COMMI T'TE follow1ng shall constitute an Executive Committee:»i
COrPOSITION . , , . . ’
POWERS a) The Director of “T-chnical Education, or if there
MEETING ETC. be no such person the officer who is for the time

being the administrative head of the department
which is incharage ¢f technieal cducatlon, whcther
in additién to othecr functions or OLerVlSQ.:
b) Two of the representative of the Central Governmcnt
" to be specificed by the Céntral Gov . rnment, One of
the representatives to be specified as convurnor
of the Executiv: Committee. "
é) The cxpert nomin-tod by the Central Govetnment
to the Board of Goy.:.rnors, and '
e) The Principal of the Institﬁte.
20.. It shall be the duty of the Executive Committee
to sce that the decisions taken by the Board of

‘Governors are implemented. ;
. i
21.' The Executive Commiﬂt;e shall cexercise all or an .

of the powers and tuhiotions of the Board of Govefnors,

- superintendence. direction

6,//54 ' | N | o/-  YHaiy :
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" therein and notwilthst.nding any defect in the appointment
ominatien of any of its memkers; and no act of proceedings

'f .the Exccutive Committee shnil be invalid mercly by f?ason of
the existence of any vacancy “ncrcein or of any defect in the 'f
' appointment or nomination of ary of its members. v

C e

v 1) The Executive Cormittece shal: mcet as often as necessary Gnd: ’
atleast once in threc wonths, and 1¢ days® notice shall be ,
given of each such mceting, wnd a copy of the proceedings of -
‘such mecting shall be furnished to the Board of Governors and’
to the Central Governmenﬁ_:s soon as possiblz after the
mecting PROVIDED that'thehconvenor may, whenever he thinks
fit, and shall on the writton requisitfbn of not less than
two mcmbers,fcall a specicl MQcting;

14) The mecting of the Exeécutive Committee shall be presided ovef
by a Member clected to_prﬁside_pver-that meeting. If there is
"any differcnce of opiﬂion wigh regard to the Chairman, the
meceting Shall be prosided cver by the Convcnor of the
" Executive Committee or in his absence by one of the other
Arepresentiatives of the Central Government.

. . . .
“1id) Three members of the Exccutive Committec present in present .

in person shall constitutc 2 gquorum at any mueting‘of the i

commi ttee. . .

iv) In case of differcnce of cpinion amongst the Membefs, the
opinion of the majofity shall prevail provided that in the
~event of disagrcemanﬁ by thi Cuntral GQVUrnmunﬁ
r@preseatative representiryg Hinistry of 'Finance on any

financial matter, the samu-would be r3ferred to thc Ministry
of Tourism & Civil Aviativa »nd the Finance Ministry for

a decidion. : |

v) Eaéh nermber of the Executiw cormi ttee including the
Chairman elected for the wucting shall have oné voate,
and Lf-shéll be an qualitr of vétes on any question to

'f be &termined by the Comni. tee éhc Chairmén elected for
the meeting shall have an nvditional or casting vote.

\ 4 psered o 1o/~
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vi) Any business which it may necessary for the

Executive Committec to oporform, except such
- as may b carricl out by circulition almong all
its embmers in f.rdia and resolutions so c’rculated |
dand approved by the majority of the moember signi:{%i :
shall be as eff_ctial and bindi:y as if such '

g s resclution had : .:n passed in a weeeinag €  the

oyt . . ~ . X ey v o 3 v
v b o et ONT Committen; PROVIIDD that at ]\'za?%’ Ihtee wdubers

of ‘the Committoo ave recorded their views on
the resolution.

‘PRINCIPAL 24
ﬁr The Board shall, with the prior appr -1 of the
Central Governmewt appoint the i 1ncz 1l of the
Institute. ! @
ii) The Principal shadl be the Pri; ipal academic
rand excoutive %ﬁécr of the Institute «nd
shall be respopgible for the proper adm:ni .cra-
tion of the Inztitute and for the inrz{ia.)ajilfng of
instruct;ﬁ on aad the mainteance of di Scip—.&')m n
All other staff sf the Insfitu_t shall be, v
subesgdinate to &% principal. :
iil) The Principal shald be ‘the custedfe of records,
e fund,s of ke nstitute and Such sther
prope_r(:‘!d Jf. He }n;tittzte as the Boasd Mogy
commit 4o hig chasgc. ‘ ‘
iv) The riincipal she 1 act a 3¢ rotary of th.os

[T o,

30¢ ty, the B 4, v | Bx.cu ve Co ' ose .
anr 7tﬁer Comci -ces . - the s i Y oox tine
B¢ 3. He shi. discharge ali fur~t 5 : ° ) i
the Secreta. 1 provided in the Reqg strat on I
: . Act, i
;_Mémwf V), The Pr’ =ipal ,;--, 111 hav}rz such thor pouers noe
’ 7 shall ; .form ¢ 1 other duties a. may >
747 delegat d to & >y tho Board.

ﬁM‘//Lﬂi) The Principat o 11 have tho pader to v el og
o

Mis p ips to ‘v, OFf his subordinntoe Jrth wh
Wo Lof bt opard. '

1, .
SMMLQ) o '
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. \fﬁilif In- the event of the' occurance of ey vacancy” /
?f.—: in the offing of the Principal or if the
;“‘ Principal is unable to discharge his
}gJ ‘functions_owinq o absence, illness or any
)f‘ other cuaso{ i 1all be open to th Board

-to authoriss JEL80Nn to excercise o h
powers, functii..;, ang dutics of the Principal
as the Board iy deem it

‘_ACCOUN?s;n 25. Within six huths of the closing of theg brevious
AUDIT 7ND

S financial year the Socieity shall submit to
;" REPOR7YS !
CRREURIS

the Central Govarnment for their approval

" Budgat Estimates for the censurin car, Alongwith
g gy . gt

a e t on tl:¢ rking of ths Institute and an
aud: tatemont Wccour 3 shewing +the income
and expenditus the previous Year, providea

~that the Budget . stimates for the first year will
be sumitted in “leordance with such directions

as the Central overnment may issue in this
resvect, ‘

BOCIETY OF THE26. For the purpose of Secticn 6 of the Soci&tics
SRCIBTY OF THE

SUED IN THE + Registr cion act, 1860 (T of 1860), the t
g%%%§%§§%§§‘ ~operson 4w pame the Society may suc or
S ETE 0 o

be sued shalj be the Sccretary of the

Sociéty.

27. 411 contricts for und wn 1vha1f of the "
Society saail be excouted by the Principal
of the Iﬂstitute if the value of the contract
is %.,10,000 Oor less and the Principal of tha
Institute a1l the coévonor of the Executive

._7' -

i’(/B

Committee if the value of the contract exceeds "

k. 10,000/~ . The Board any also authorise
any persor t3 enter into ~ntracts on behalf o
¢ the g ‘TY subjoedt to such restrictions

ﬂ/ and conditions as thg Board may impose,

g '12/- )
.‘ %7 ) ; _ : ! :
A 5T ol -

Srpsritzaden a2 AL
s & Socleties
\T. Chandigarh

/157rp457V”




‘oval of

—:'?2 3
TERATION grC. OF 28. 1) subject ro the prior appr
PJRPOSES AND OF ’ the Cent 1 Governm nt th soclict
LES - e Centra@ ernmne e iy
: nay alters extend oxr abridge any -
purpose for Which 1% is establibheé !
srovided it carries out the e
proccdure prpscribcd jn that
pehalf by act AXT of 1860«
4 with

ase <ules ™Y pe alrere
£ the Ccntra
ion p

1 covt.

ii)
assed

consu’lt (o]

purposeés

29, The goc]
of the S
860) aftbr .

. ‘1‘

g the previous consent of

oot‘xl\:n.n
\rnmcnt.

tral Gove
1ndlng up ©OF
clctles £h
the S\tlaf

and 111b11

the cen
thé dissolu;i

30, LE 98 the ¥
'1 -n of the Sv etre Sball
after

1ct10n of

ities. any

the same shal;

ts Me.mber
hut supj
14 of the’

|

paN] aain,
11 its debts

SOOVLI,
o any of i
ngst rhem,

toperty what
udt be! pald t s O

3i s tr :Lbutcd amo

act

| o _ .y provisio _

C}V&éﬂmﬂﬂ/ , ; act sHall jorc] -;

: . ' fcntrél Govbrnmcnt mqy ﬁotarmlne."
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JE
1. Lye-lows relating o fig-neinl, b ¢b o 1
and accounts maticrs. ’
II.Cxeation of posts ~ad anpnintments, 3

ASTITULE QF HOTEL MHANAUELENL CALZMING & YT

SOCIELY, BYE-L.iWS.

-
e
Y

III.Purchase of cquipient,stores - ac suppiirs. 4

IV.Contracts, 5

Vo Wirite »ff

Anncure-1

Arulesnre-1I

anne ire-I11

Anne xirell,

of losses ete, a

Lk o TP T O
ARKINEXULKE 3

Proce:

of bu t e mates.

Specimen Grouping of items iun i

dget esuvinntes. 11
Aororg ol expr agitury snnclions 1z

(to be zeceorded by Scerctmry).

B.Form of @r:enditure sanctioniwhen
accorded by the Ixecuiive Surmitice
or the Socrd)

Aw¥orm of sanctiun for ereatisn of 13

posts, (Vo bc nccordad by the Zsmcrct~ry)

R:Form of sunction for the cre..ti
posts. {ihuic sqnetioned Ly the
Corwitice or the Foard).

Annesnre-V  Form of offcr of nppointrent. 14-1s
Anng mire-VI. Form of joining repcrt.
Cannczcore-ViIJForm of engiry for purchouses.
anne sare-VIII . Report of abksolcte surplus or
: nnservic.ooille siores for dis-
posl. , 19

e em e— s mama—a—e— st s

£ the submissicn RN P Ty

LirIQY. Chandigarh
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CAUSRILG & IUTRI Chandig_arh SOCI

Fyg=lous.

N.B.: The procedurcs prescribod nnd powerg flegns in tegn bye-
laws shauld be read with the aobligatisng ctst on the Ooeircty vigan- ;
vis the Crutrnl Govelriy «eant in its I« Ffichan 4 onles as yell o3 in

any ibslrociions or dircetive s Joone by Wy Sondrel Sovernee ot o

the Soclely.

o

=

pefinitions. In these bye lauus,exeept where the context indic trs
tker».vlsa,
i) the exorcssiong fscei-ty', ' Pasrd!
Comnditi Vogeratary!, ‘Il-,tIJJL" n
GO VC il (_;'L' EEAY . nin:ss

in th ad/or the hules of
of Hotel Colering & lntritisacelbi
azcicty, .

(i1) 'fimricial year' shnll me~n the finspci-l yeor. »
I4llowed by tie Central .overnment.

1. Lye

v__k}i <

the Seeds bty 1o
by thr Scer t-ay
crrgnent i
mind st “11

Locosia les of

Podret procedure  (
flnﬁnclﬂl
forue =io
rules =2

{2 ;"‘r‘L Tud, ot
approvey Ly
befare o ik CLis
15ih ol J
Loard

coticaaes

(4) he oiul
L‘.‘.-pl'i"llil.'l :
Central Lo
i the por
&) The

~ch fin~pcinl yoear ~s
aparoved by the Board r-r ntral mv“ neent svtll
b.ef cevicwed ~ud revic i SEHTE SR e nt the time of ) ;
; L i « nsui e 1_11'1;ci'1 year.
4o ‘the Broeutive

uonnlt“. r <nt sue:rcssivly s
incéie: t.-c in bye-1-ws 1..]_)2\b) ) ,

A W&I"“‘“ T T

i Superitendent >/ N4 ) T : !
“ o kbl of Firms & Socisfios '
U.7. Chandigarh ; n o
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§
i
i

.
' . eseobuvees —
anhctioning puthority L axtent of poycrs
< The Seeretery whe crintian nf prosts the
RN ] m":yi;‘.:vm 31 the pay scrle ~7
which docs not excecd .
pc1 moath, ”9"/—.“
The TBxeculive Comritlce Tbe cereatinn of nosts the ’
wrxlrun of the pay serle nf.-
“hich sis not exceel . 2899/~
prroronth, 4 o
The Board © Tho full poiers
(2) The powers of ervation of rosts vested by kye-l-w
above sh=ll be exercisca by the vorious ruthnritics within th:
lines provided by the stiucturc of posts and P2y sealrs 2s apLrave?
the Board, N
agcorg of
ons -
ts, (3) Soncticas to the erration of
one ol the forms ,os Y it epproprisii) givern ia
these sholl be. filed in = ister of o aetiLns 1o
appolntpeats
d) Powers
(4) The competence of the scere ¢ o Liceutive Comndiites
and the Inord respegeciively to m: ~ostsundcr the
Soclety shall be detervined by t srenct to erate
the posts in questinn,.
i) Froccdure
(3) vhen ome o the ~utkorit,
conpctent to meke t the reqeircmens

- (&) for :1l =p

&as clenrly ané in ns detciled o
1o bte performed, the remuiriien .
qualificnticns prrcticnl expericnce, the rpnre
Ancicating whether, niid if zn to vhnt

AL the need arises; ¢ cheil then de
methcd(s) of requireu: 3% _to The Civen ;
XTOF Lhé opch markct, or Lhe [Tor5tiTar =1
En—the—enployrent ol The Soclcty,or the
wxperienced persons ip the enployment of
othsr org~niz tisns,or a svlictian from apmn ‘
xeconmenced by the mawbors ol UF " Toar 5E ¢ By Cors :
or brought othervlse o the noti i of ikg apbointing authority, -
combination of severzl of these nothals,

—————— .

(6) In the c¢vent cof recruitmentfrom the el mnrket the
wacaneies sholl be smiven »s wide n publicity os possible by neras
~dvertiscicnt in & misbcr of prominent NEWSEn6TS,. ;

17) In the of promotizsn from ~pon
dAn the employmeny Sceiety, the fi of
*efined, i.e. the post or posts Trom which P isn to the giwven
weeaney should be made, the length of scrvice ch the person to
E¢ selected should posses in capacities to te speeified, ete., ~ne
Then & selection shall be mode from ameniet ol the clizille
cuincddntes in the ficld of choico. 1

LVhe Ontiss
or oihcr

ivs cle.,
relnxed
riote

LST persons ~lrcady
ehwice shall first ke

the powere of the Seerctoy
Tohe selection of c¢nin 14 int 5hnall ke
shionding Scleetion SComniti Cbe sppodnted by Lbe
iSeleetion Coumlttee nny co~opt clhurs =3 advigers.

cesasseedd
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Szf”%? ZQ_@I‘m oI (5) where serer cnguirics are issuerd whcthc_r bty menas of |
2 MZ texder  acdsertiscmont or by m:~ns of a letter A dressed to a limitel
Y e otk

) E nqui ie £
B ol et SoPires

Superitendant 21|14, ' )
T of Firms & Societiag’
WAAUT, Chandiaarh

o,

PPN

. N
Tecomrencntions of the 3ulectlsn Committee sh11 be placed befarc the.
authority competent %o eccord finnl apprownl to the propossd :
appointment or agpointnents in terms of bye-lew 1I(4).

Farm of offer of
fopointrent snd
irdning roort,

() &ifter the compient authority's 2srroval for an appointment
is necorded, the actual oficr of appolntment ghnll he signhed for and on
beh21f »f the Society by the Secretory in the form given in Lasexure vV
to these bye-laws. Aficr an acceptance of the offer is received from
the selceted candidat , e or she sheuld be regaircd to 411 in ana
sign & repurt of having joinca duty in the form glven in Jannexare VI

115, kurchnse of gaudpipent, stores and supplies. o

: P{’—F—Qh{fﬁg (1) “he powurs of wvarious authsritics in the Socisty for
EQ-LC-‘L&'incuxring ex;caciture on the purehnse of cqipment, storcs ~nd

su, plics of 2131 kinds sholl be the s-wune g &, renerel porers of |

X cauiiure vestod in them by bye-law 17) :

iieibegas (2) ltems of cquipnent, naterinls, 1‘urr~jshin¢:s, linen, '
Tittings anu firtorcs, stationc ryy ~nd-etber articles and stores
required by the Society shall ‘as far as possible te purchased

by the sysiem of open tender,i.¢. by advertiscment threugh

impert-nt news, irHers;

CEroviged that wore the articles or stores souzht to be
purchased nre known to e available only fropm = smail mamber of reput:d
factures, supplisrs or Genlars,n limited tender cnquiry moy be -

- cs3ed w2 21l theuc mfacturcrs or supplicrs or dsnlers insteagd
ol vy ~dvertisement i L LGWSpD ETS; .

(S
and provided further that where the articles or stores to be
purciased are of o pro:rictery nature ~nd are availalle only from »
51-iLle source, the purcinsc may be made by meens of Cirect negotiation
with thot single source f supply. -

‘ (3): The methsd of Zimited tender or cireet negotitti-ns with
sosiigle prrty may also fol}?wed if (2) an urcent purchasc hns to

be wrde and the time iowelved ih the system of open tencers is not:
aveilrtle, or (b) if the systemiof open tencers is not practicabie! for
any reasoite In such cnses the purchasing zuthority shouls rceord its
rensons for not following the method of open tencer,

Acgeobtoneg {4 vhere surcivniscs are mrde throsgh open or 1imited tender
of_tonder the lowcst cencer shall ordinarily be ~ceepted, provided tra
tender is in scccordnnce with the terms of the rdvrrtisepent or cnquiry
issued by the purchasing auth-rity. If for any reason the purchnsing
sruthority decides to necont o tender other thinan the lowest, the
re-syns for coing s» sanll be -reecorded. ‘

enPITY  rwuaber of supplivrs, the following poiats shall be 'borne in
nind;-
1

)

1 be addrcsscad by the 3Scerct~ry for
1 of the Socicty, »nd ncecptahces of
tencer satll bc similarly sigucd;




(b) a time-limit Shall be set f,p the receipt of tenders
which shall be Tequirsd to be subpmitted in sealeq -
y 6NVelones), and a time ang Flace specified for the
o operdayg of tencers, '

(e)the enquiry shaly Clsarly set forth tre Quantity and
specificaiions of the articles or storegs required, the
blace and mode of dclivery, the time by whiech delivery
is required, the arrangements for the inspection of the
articles or storr_:s prior to acceptance (it considered

: . Necessary), the pavment Procedure,ete,*

Lontract- ' (6) 4S"the 1ssuc of letters of chquiry, the receipt-of
ual - Quotation and their acceptance will to-ether anount to
. an agree: 1t binding uyon the &ciety, the bye-laws 'relating
to contracls contained in Scetion IV of these bye-laws
~ shall be borne in mind in inviting and accepting quotations ~nd in
placing orders f5r Moplics,

1V. Contracis

futhori= - (1) The-form and su bstance of contrnets involving a

ties compe- finaneizy consideration cxcecdins the expenditure powers
tent to . of the S¢eretury shall Teguire rsuproval by the Bxecvtive
apbarove Commitice,nnd the form =nd substanee of contracts invelving

5

gontracts a finaneial consideration cXCceeding the expenditure Towers
of the Ixccutive Committec sholl require apgprgval by the
Board. )

Leazl ~dvies o be inken

(2) The drafts of all con*r- ~ts Involving a financial considers-
tion excecding .3,000/~ (lupees three thousondsg only} shall be shown
to 2 solicitor of require for advice as to the ecorrcctness of. their
form, before they ars agpproved by the anproprints authority, JIn
respect of contracis lnvolving o finraci=l consideration ngt exc: eding
33,000/~ {hupecs threc thou sand only) the ~uthority ecompetent to

H eprrove the fore and substsnee of the contrrets shall at its =
b discrction decide wheiker the advice of o solicitor need to taten.

Seners] pPrin- ' :
cinles to_be . ) o
i borne in ming » N

{3) The followiig ,eners] principies shonld tbe obscrved while
cntering into esntractis on beh~1f of the Societys-~ i

rimserge o

(a) The' terms should be preclise and gefinite: ilie quantity ~nd
quality of work to bte done or supplics to be wnde,- the specificntiong
to be comilied with, the tiwe within whieh the work or supplies
should he completed, the conditions to be observed, the security

it any) to be lodged, the terms upor which the payment will be mde
and the penslties (if any) to be exicted for non-compliance with any.
of the terms and conciilons, stould be statee clearly.

(b) The tcres of the contraet once entr_r'dld into should not te
matcrially varied without tio previous canscnt of the authority
competent to approve the contrnct s s2 varicqd,

(c) Provisiorn. must L made for s1fegunyding the proserty of the
odety, if any, eatrustec¢ to the eontractor,

X e, :

et N
gy r A CI goperiteteRt S\ WA
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reedeedTeaas

n : . .
(4) 411 contreets shall be execoute
. monner 1cdd down in rule 27

Powers of
specified
2uthoritics
(1) Irrecoverable losses of
/ Society, as well 2s deficlencles in
stock and other accounts
authoritiecs to the cxten%

loss or Ceficiency discloses o

of the lulers of

Vy_Write off of losscs ete.

storcs of
the value of stores included in the
m2y be written oft by the Tollowing

indienteq 2gzinst each,
cefcet in ruies or

e r—

e

Q on behnlf of the Soclety 1.
the Soclcty. ‘

v

any kind belonging to the

provided that 1f the
Procedures or i

3 there has been serinus negligence on the rart of any employee of the
Soclety the matter shall be brought to the notice of the Poarg folj
such action as it mdy consider necessirys- . - -
lnturc of 1oss iuthority FEonetary 1imit upto ‘- "

wvhich the loss mny be”
written off 4in r~ch '
— e cosa,
Irrccoveroble losses of '
. stores or Cefieciencics
in the wlue of 'stores
included in the stoeck
«nd othir accounts, P
i £) Secretary : . 3,107/~
b) Lxecutive Committee Se1,000/~
c) koard Full powers. b
. Unserviccnlble . {2) In cnses where the storcs nre bhally present
% olsolete or end-exn.ot ke snid to have becn lost, tut have become

uascrviceablejotbsolcte

to these byc-1laws
referenee to the survey resort .
uitserviconble, obslite or surplus ~s the
who world have been com

indicute in the same order thic mode 1n
should
that the stores have
to neglisenec, froud,

) b

L{W\ s/ cte,,

Sv AL A8 the onrd mry eonsicer neccss-ry. -

Jolue of ste-

’Q'ch‘( r:s to be or dcclared obsolete,
uritien off.

. andthe replaccment wvalune

whcre ns priced accounts are mrinteineq.

Saperifandent Y\ g

“mei~rar of Firms & Socisfies
AT, Ghandigath

AAT

cess s e

! or surplus, n
should be prepared in the form given
by the Scerctary or under his
‘the stores shonia

survey report

in Annexure VIII
dirgction; with !

ke ¢relnred L
¢rsc my be by the authority

rpetlunt in terms nf bye-1~w V(1) to write off,
2 less cquivalent to their valqe, ~nd the

same 2uthority shall also

which the stores in que stion
be Gisposcd ofy provided that where the shié ~uthority holds
come unscrvicenble obsolcte or surplus swing -
on the part »f nny to
Society, the matler shrulc he reported to the T™onrd for such netion

employcc of the

(3) The welue of the storcs to. e written off '
unscrviceable
be the look-vuluc where Price.d 2cdounts. are m2intainea,
.

‘or surplus shall

€., the similar noture)
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~Submission . and
£ budget estimateﬂ statements
Qi‘ Accounts a.d the sanctionin: of erants.

,:s-:tho Central Gevernment hereby lays dewn the fellewing
sdure fer the submissien er budget estimats by the Society.

or the panctiening ef grants by the Gevernment, and

the’ mintommco and submissien ef acceunts by the

Gocicty will submit its

] .::c-,s for the current financial yeor as well o3
its badgst estimates for the enru;nb fire, iclal Yyrar to the
Governcent in the form leid down in Annex to this lct’er.
&long with the hudget cstimatics 2 shats g 3
caleulatinns will »1so be submitted in tre pze:.c\
411 thesc doecorents mll be subtmiticd to the Govr
after dug eonroval by the Zonrd o- Gov-riors of

5%  each yeor the
2

3¢

Wb)The budpet cstim-tes of the Soci: tv, for the purmose of
caleulnting the Government grant, "l'ould rol rcflect the
Igcurr c erndiiure, if ony on the eafetorizn, if one is
proposcd . run by the d_')Ci ty; the C= Ir‘fsrm, shovld be
aelf-S\lppol‘uln" to the exten: passl Lic. Any propos-l to .
subsidisz the ezreteris exiundiinre should he scpnrntely
sEhmitted in ilc form of a schens.

(c)The various si1ovisions indlc:ted i 3cetions I -nd I1.1)
¢f the vscliwes (enpital ond recuw: mL cxpnditure) should
b explained ~and justilied in det-il ~nd in ntit-tive i
terms in Auceidix-IT to the cstimntes {iorkiag-sheet ™,
For instaiice,the provision for i.dldiuzs should be justifise,
with rcicrence to the welual mildicg rogromrc; the
vrovision for cquipment shuuld be cxplnined with rcfercnee
to the ~einpl itens progosul to kc -sed; debnils of
scholarsh 1\.110‘:] *1ns, priges =n. recnls’ shauldbe
furni shags sis of the provisinblis for the maintennnce
and rep~iys of V’:i‘li)hb iters shwld e incdiented; ete.,
cte. In cilivr words, nn atteppt should be pnide Lo give
the actunl ecrlculsntions 1lc~ding:up to the provislons shawun
in Scetion I ond II. Where priecise antd qanntitstive
¢xplanations are not feasible, ~nd rpv and rc-dy
cstimates (0 n~Ce in the 11rht of ihst experi-rec nre a0t
" feasible, or her gaicing frector, sultable remaris
should “b,v ofi z the menner of ¢stimntion.
Thy reviser estim~ t‘ J.Ol"tht. curre finrneizl ye~r should
take into ceccount the actual cxpendiiusc incurred to
the time of preparation of the ”tinr-t S.

. of th( Insg t)'cutc u)-tfa- 2nte should
ith Lh( tudget

tiso be

estim tes,.

Contda. .o
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(¢) After the revised cstin-ics for the current Yoor anl the "~
budce t estimatcy; for the ensulng yosy ~p, rrecived by the ™
¢nd of Auguss os afhn.:."._it_‘, they will Lo Serutinl ««qd by the
Government, .. uic Governgent's comrents, if any, will be
sent to the Hel. LY s enrly as possihle,

f ¢ 8- nets o rrn
\2) 8 nctlnn.i. to Lronts

The grants ns Towid nimissi llc will be relesed ng follows;-

1) 303 (thirty pereent) of the ~dmissihe grani for “he recurring
€xpcnciture of o glven fin~neia) JUar will v mace eviilatle
to the Sociciy iy the 1_'1,_::51;__11_::_&1;.11‘ April of thot v ar;

(11) a further a5 4 \tidrty pereent) will be page 2viilable in the
first week of July; ang

(11i)the balniice, after the ndiustreut of the surplus srant for
 recurring expraditure, if MY, c.rried forvard Trog the
previous yo ar, 28 well as after duch oth'r n2justients g Are
foung necess.\ry, will be mace “vallable to the Socicty after
/ the receipt oi Lhe Tcvised estimates for the ye~r in Jque siion,

/ Aad as far -.g ©0ssible by the Tirst week of Octzber of that year;

; (1v) The cdwissi ble grent for capltal ex euciture will aiso be¢ mace

Avriletle in thice insinlreats along with the instaleents of the

grant for tie tecui-ing expenciture as incienteq niyve,

Hlowcver, the purciit-ics meationcg Alove will not 25ply to the
grants for cajitmy Cgenciture. 3ich ~PoLurtions of the Lrants
for Capital Gxcnditire s arc required by the Sseds ty ané -re
cousidered A5¢essrry in ihe 1i:ht of the pr 35 ~nd
Lrogranmes of work purchzscs, ete., vill te “de available to
tihc Soclety on :r.cl"a ocersion,

(D) ror the purposc of the rel:r.se oi the grants in tre manacr

aforesaid the Socicty will senc Teqidsitions for the fppropriate

instelments »f o grant for eapital ane Teeurring expenditure
Tespeetively (i) by the first wcek of Norch; (ii) by the first
weck of June; aad (1i1) along with the reviscq cstimtcs,

\¢)  Though the Gov- i i nt may dissuc ©N3alilt~d eheouecs o the
Joclcty, the :.rats fop crpital ang Treusring cx,endi ure will
e caleulated ang aceounted for sejarately,

(3) inriricnance of nceounts, rceord of assets ete.

{2) The Socicty will mrintain detailc g zecsunts of ¢ypenciture ~ng
Teceipls in tie usunl esnr creinl ‘monicr on the brsis of douhle
eniry book-kée ing, 4t the cna of tiw fimicing ye:r the
Meizty will g% on incowr ang Exienciture nccount of the
Inst:tute as wll os separate trading ang Erofit and loss
accounts in ressccet of the o’:l‘e.fzria, if any, compilcd ~nd
audited by = rejutatle firm of Charterce accourtanls, The
zecounts of' exiunciturc ang Tceeipts in resicet of hastels
aud stafr Qarters, if any, shsulgt 2lso bc mrintain: q
scparately Rro_forps, though the SC receipts ~ng exzencitures
will ~1s0 Lle reflceted in the main neecounts of the cicty.

-0 Getailed Tomes cac being prescriled fer the ~ceovnts to be
maintsined by tic Soclety. The society shoulC m-intain the
accounts in coasults tion vith thioir ~ucitors in the form ~nd

L e
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in ' common use in commercial practiice. The aulitcd stntement

sounts for 'the previous finencinl year should be submitted to

Jovernment by +the Soclcty along with i1%ts rcvised cstimites for
, current financiel ye'r and the budget estip~tes for the ensuing

;nancial year,i.c., by 31st sugust, positively.

b)

The Socicty should =lu0 m ‘niain o register of permanent and

semi-permaneat ~ssets acquired wholly or mainly out of Go

grants in the form givesn in Ganaexure-I1I to this-letter.

of the reglstcr of ossets should be furnishcé to

along with the audlted statement of accounts annually.
/

[
!

S e

verament

L copy
the Government

{c) THc csscts acqui:ed wholl or gubstrniinlly out of Govt::.gronts
should ot witiwut the p. T sanction of the . Government be
encumbered, J.is-,,ased‘gf, utilised for ;urposes other than

those ior J.which the grants are sanctioned.. '
#-*" The books and accounts of the Sicicty an: its subsiliary

‘¥ bodics, if any, sbould bc open to scrutiny by 'tk¢ Indinn mlit

and accounts Deartment, should th~t Deportment consicer such

" ~-‘.‘.sqmit1ny nece Sarde
R DS
%&.i' hé procedurs 1nic Co
be form .appended to this
Anstructions 1aid down in
‘ahligetion
tind rules.
ca wrpittan ageeptnes
‘?{\gzu&shed._as erTly ©5

‘@own in the for.going ¥
1etter shoulé be ~ahcred
this letter arc without prejucice
Socicty by the

to str1Ct1y.

cast upon the

The reccipt
of thc proccourc ~n? con'itions

possible..
W L kR
." @ g T . (o
o Q'a'fs@a/ : .
....» / % 2, 4 s 16 6 ) i - .
¥ t»-mwh\a) ' «
R R E

¥ siens & 2.ciaties

} Caaadigarh 3
o1 AP - _A |

paragraphs as vell as
The'
to nny
provisinns of its Memor~ndum !
of this letter m2y xindly be acknowledged and
in’ic~tcd herein

\
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Annexure~II to the Bys~laws of the Institute of Hotel Management
Catering and Nutriti(chandigarhSociepy, :

(See_bye-

Specimen Grggujng"gf ltems in_the budeet estimates,
byg~law Iéb! )

-l e - »

’ CAPITAL: ‘ .

(1) Bulldings (Institute building, Hostel buildings, starf
quarters etc,) :

(11) Equipment furniture fittings, and fixtures, o
(Equipment for the Institute, for the hostols,ete. ) ]

(111) Library (cost of books, almirahs, recks etc.)
HECURRING : '

(1) Stafr (Selaries, allovances, contributions to the Provident

. fund, leave salary and Denslon contrihution .in respect of
borrowed staff, travelling allowances, medical benefit, *
uniforms and aprons ete,) . , i

(11) Scholarships and prizes,

(111) Maintenance and repairs (of buildings, equipment, furnituré,
fixtures, lands ami gardens, iibrary), i

(1v) Students® activities (Educational trips ete,) “,

(v) Operational costs, (Electricity, fuel, water; chemlcals,
1light equlipment, glasswarc, crockery, “cleaning materials,
conveyance and carcage, first :dd efe,)

(vi)'Training Food,

(vi1) #iscellancous acadamic eXpenses (visual éidé, charts, cost
of text books, newspapers and periodicals; membership of
socletles, subseription etc,)

(vi11) Office expensess (postage telegram and teiephone charzesn
y Le ; 288,
printing and stationery, advertisement and publicity,
contingencies etc,) ] :

1x)Audit fees, hank charges, 1 nsurance. o

Superitendent 2] 14
of Firms & Societiag '
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Annexure~III to the bye~lays of the Thshitits o Ho%el Manazement
wCatering amd Nutritic Chandigarh Socicty. -

Sk, Form of Bxpenditure sancts bﬁéAi@.b:’__a_r’:_n:i@_é_b_x_S@_uLé_;Lﬂ
o “, T Jear -,I:Q.ﬁ_;',:\tg_._.-“ o - .

I T

‘/ ’Budgét ~prévisions

‘ ) : ) Sectilon:~ . R
- - T ’ Group-:—-______ et
Ttem Wos-__ .= —

Tetal amcant so

- for ran:tioiesa
under his. item:_ _ _ e
; . - ‘Bals lefte I ____‘______
SANCTION -

In axercise of the powers vastod iwc. by cale bt

of the Rules/bye-laws of the Institull o1 .toteld 27
and Nutrit Chandigarh Soclety, ‘I hereiy :rrord o
expenditure oi/nov exceeding Ps._ ABupeer
only) belng incurrea on

Date:~ s L S Odionrtare -
- i {iner tary

0T TaTy,
Chandlgarh Jo2jcr

d re sapction

B. Form of Experditure
- Committee or the Boari).
. Year. 10 10 . x
Budget Provision:--
Section: SR
Group: N
Item No,_
Provision: — T
Ariount so fer | -
sghetionad
... . -PnQer-this itom: ! e
! ) . <% ' Bal#nde laft:_ _ H . ———
-~ Re £ S'aA _ t X : . ‘ .
. e In exercise of the. powers vesied  in them by ruleAye-~law
: —,. - Of "the Institute. of hotel troagemin’ satering anl
Nutrit fepeddl g L Society; the Executive Comnittee/the Poard cf

! Govérno_rs have ‘accorded sanction 1o afi expcrliture of /rai ereecd [ne

W (Rupees . i
being incurred on : : -

(vide resolution No.
item No.
meeting held on__

Date: -

, . SaCravary T.000 e,
/www . Chandigarh S.cloty),

L
Superianiont VN4
T fo1 “z-i-—rar of Firms & Societies
- U.T. Chandigarh
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Anngxu:g-IV to the Bye~laws of the Inctitutz of Hotel Managemnent
Catering & MutriticGhindigarh. Soc lety. :

A, Forp A of sapction for creation -of vosts. - - . '
o be accorded by the Secretary i : C Ty

__of

) In exercise of the powers vested -in me by bv-law LR
the Institute of Hotel Management Ca%ering & Nutribchlﬂ'SIﬂFﬁiSoc 1ety,,

I hereby accord sanction to the creﬂtion of a post of or
the pay-scale of » The duration} of
the post will be § *, .
= . K - 1
Date :~ Signature
(Seczst aTy .}. ML &N,
\ Chandigarn’, 4cneu7),

/* where the duration is not smeeilles, lue 1\" w1l
continue indefinitely.

B, Form B of sapgtion for the creat*nn S5 _nosks
zwhere sanctioned by the Executiva er*m’r»co or the Board).

In axercise of the powers vested in then by,Abye'-l'aﬁ .

of the Institute of Hotel -—Mar{agemént Catering & Matrition Chm‘ilﬁfﬁ (
Society, the Executive Com-nittee/the Beoard cf Governors, have accérded

I
sanction to the creation of a post of — in the pay

scale of ‘ , vide resoluuion No._,

dated s O 1tén No.

_in the proceed:lngs

of the meetina held on_ 'lne du atmn of the post w-ill

be__ - - *, ~ B

Date:~ o Signature :

. . (wecretai'y- T.HM.C.aN~
.- - . thandigarMySociety).

/¥ Where the duration- is not specified, the i -
post will continue indefinitely,

Supsritandent WUR _..___;____'_'__ e T B L S

“asictar of Firms & Societivs ) R L e -
@9&. Chandigath _ , T
ol Nvj
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—-plelta

.V to the bye-laws of the Institute of Hotel Management
enering and MutritioChandigarhSoclety.

f offer rointrant
(To be used until the staf{ regulations are finalised)
x
} Registered AD.

" INSTITUTE OMNAGEW 1T CATFRING & VUTRITION
Benpsdiency SOCT Y, Chandigagh ...

To., o , the

Des” 1r/Hadam,

With reference to your application dated_:
interview for which you appeared om_ -_ __.____.
been authorised to offer you on behals £F Che

Hanagement, Catering & Nutrit| i Chandigarh qdoie
_&S tre Inﬁtﬂ;ute.

The terms and corditions of this annoimiment will br, as follows:

1) Pay: Rs, per monta in Lhce pay scale of
11) A} ave, a ther har nu,;tjm"' These
Wi as laid down 1in the ! nil~tions' of the
Euviuty * Tho allowances cte. wmonrable to thoqc
attached to similar posts uniur L Coutral Governrend, in
111) sk :The appointment will be on probation

Natuere of appointment
for a period of 12 months in the mumu,.r 1nid do'm in th .
Staff Regulations aforesaid.

iv) Notice of Te t $ During the perlod of probatidn, the
appointment may be terminated al any tipe by one month's
notice givon by either side, vizj vourself or the Socicty
without assigning any r.asons. After your appointrent 15
confirmed, the appointment may te sorminated at any time
by three month‘s notice given by cither side without asslg~-
ing any reasons. The Society, however, reserve the right
of terminating your services f‘:n rthwith or before the exniry
of the stipulatcd period of motice by making payment to v~
of a sum equivalent to the pay and allowances for the pericd
of notlice or the uncxpircd portion thereof, ﬁ

v) You will be required to produce within onc noﬁth of appraint-
ment a Medical Certificate of henlth 4t your own cost fron a
Madical Practitioner or authority noulnated by the Soclety.

vi) Place of duty: Your place of duty will be at the In»ntut-
of Hotel Management, Catering ani Nutritl.)n,

v11) Docupents %o be produced : The following oricinal certificates
should bo produced for inspection and retatn:

a) Degrecs, Diplomas, or Certificates of Educational
amd other Technical qualificetions.

b) the Matriculation Certificate or o*ther acceptable
proof of your date of birthj anl ] e
T .0,

e sttt 3.

i el ﬂf tirms & Socisties
T, Chandigath
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c) a'Cha'racter Certificate frop a Gazetted Officer of the-
Govt, of India, .

If any declaration given or information furnished by you proved
to be false or 1if you are found to have wilfully. Suppressed any
‘material infornation; ¥You will be 1iabln tg removal from servige and
such other action may decem ne asary, : )

If you accept the offer on the above terns, you should communi -

cate your acceptanse to the undersigned by,
If no reply Is réceived by the prescribed date, this offer will be .

treated as cancelled .

No travelliné allowance shall be allowed for Jolning the ,'
appointment, - = . c

Please acknowledge receipt of this letter.

Yours faithfuliy
For and on behalf of the Institute,of

. : Hotel Hanagement, Catering dna -
3 7 M Nutriti ch.ndigarhociety. C o
% ety |

WM%Q»}&M

C : Superitondent’ ’Lﬂ \.\Q7

N - C Firms & Societies Co
. /‘@}r Coandigary .
TED YT ‘ o v !
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Institute of Hotel Management
catering and nutrition
Chandigarh

STAFF REGULATION
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1

CINFE ABGULATIONS o5

itute of Hotel Management, Caterlng Technology & , 7 Ca{’ Z}
s1led Nutrition ( ehandi J\ ) Society.

STAFF _REGULATTONS _

——
-~
'

In pursuance of the relevant provision of ‘the
Memorandum of Agsociation and Rules of the Institute of
Hotel Management, Catering Technology & Applied Nutrltlon , i
G&ﬂ&%ﬁﬁ:ﬁ__l.§99&§ﬁy the Board of Governors hereby makes "ﬂ 5
the following regulations, namely: . ' . ¥

~ CHAPTER I o y
I. SHORT TITLE, COMVENCEMENT AND APPLICATION: : R
(i) These regulatlons may be called, the Instltute of : L

" Hotel Management, Catering Technology & Applied '
Nutrition (Qjewﬁf4~L ) 8001ety s (Staff) Regulatlons

.-.—-—'

(11) - They shall come. “into force at once and shall replace

. ‘any other staff, rules/regulﬂtlons that may have been
" in force, ;.. ' \

i

5(111) They shall appiy‘to all the. employees of the;Societys
 In respect. of the persons employeed by the Society _*:L
on Agreement/contract “the rules shall be those ‘as 1
may be specifically prov1ded in the Contract or
Agreement as the .case may be, In\respect ‘of the .
'persons appointed on deputation from the Central or e
State Government all matters relatlng to such '
" employees shall be governed by the terms of : . . o
deputation and if on any specific matter therefgi fﬁ
is no provision about the same in terms of _
.deputation, reference should be made to the parent
Government or Department as the case may be.v»

2 DEFINITIONS : L H
"~ In these regulatlons, unless the context’ otherw1se
requlres- _

\

(a) “Appendix“ means an Appendlx to these regulatlons'
‘ (b) "Appointing Authority® means the authority : }
0 prascribed in RegulatioA 5; . Y

S (c) "Board of Governors" means the Board of Governors - mfti :
«//W oF the S°°ie_'°y'/w/( Y L Y Y A

I
)
i
i
I
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(d) "Chairman® means the Chairman of the Board of
Governors; . o _"v

(e) "Secretary" means the Secfetary of the;Society; v

(£) "Society" means the Institute of Hotel Managemeng:
Catering Technoldgy & Applied Hutrition( !
Societys; o ) S '

(g) iEmployee" ﬁeéns a person who 'is in fhe‘wholetimq
service of the Society but does mot include a
' person{employeq by the Scoieﬁy on daily wages;
" (h) "“Executive Committee" means the Executive - ' 
v Cdmmittee of the Séciety, R

(1) MInstitute" means the Tnstitite of Hotel Management,

~ Catering Technology & Applied Nutrition ig:‘  rtinh,

(3) "Principal" means the Principal of Institute o |
Hotel Management, Catering'Teqhnology & Applied
Nutriti"qn ‘(pﬂ m'h‘gj‘ o '\,l'\,' . o o

R ERRER
(k) "Central Government" means Ministyy-or=Departmentﬁa._
- in the -Central Government -dealing with the subject, .
. R LI L R e '. " ) T ‘-

3. CLASSTFICATION OF POSTS: -

The classification of the posts in the’ Society amd |
the seales of pay attached thereto shall be as sét oﬁt,in,‘ ;
Appendix IT and shall be subject to’such orders as may be:
issued by the Sdciety from time to time in cbqufmify with“

~ the orders/instructions issued by the Cehiral‘ﬁovernmentAm

from time to time. . , ‘ : - P

|

)
« Shandigarh - i»'

"%’ﬂ\m

Superitang an
¥ oof firns & Socletiag




JCHAPTER IT

VENGTH OF STAVE ‘ : o : qt@
The Board of Governors shall from time to Time

ﬂ# &euermlue with the approval of the Central Goverumeﬁt
the strenwtn of the staff boih permonent and tempora:

:nder the various categories required for carrylng out

tb functions subject to the norms, orde e /gu; del ~n :S

rescribed by the Central Government from time to time..

"(jwu

9. APPCINTE

{ferm Snpendix 11} to posts in Group

Ct an 217 he wade by the Principal an ‘ .
: ‘ ;
appointments to pests in Groups AT and 'TRY ghall Dbe

nade by the Board of Governors .nd by the "?y 2cu u? ve \

Compittee =

A oo . .,. )
uub»anmLttoe aJtPOTlScu by the L
selections ‘“ov1dPu that the appolnin the

be made in accoidance with the p“ovLolowo

siong of the So(u_e*:,y0 Lo

for appointment to the posts in
in the Ipstitute shall be such aa mdy be-,
jdécermihed by thz DmlqulkuL;EX ecutive Comm inOD’ Qoa“d
of (gvernors frowm time to tiae in accordence With any ,
issued by the Central Gg roment .

ordérsfinstructions

he wmacdes c. . |

b} by promotion; ! e
c) Ly appointment of employees porrowed frow GQVerﬁmeqt

 Departments and other Ihstitute%¢

d} on contrast o ; '

- - Nete: ApDOlhbmenb to a post inany grade by promoticn - S

‘ shall be made whether in a permenent or officiating :
cepacity from amongst enﬂlovdus cerving in pos t%

£QA$QMA4/' in the nexst 1ownr grqde, 1

S

e

T

e et e
T e

iate e

e o




‘iv)

M&ﬂ“

ter

Smrilandanr 7 W/Ci?

¥ of Firmg & Samﬂs&
¥, Chandigars -

v1) Probation: o

Akhoc appointment:

Notwitﬁstanding anything contﬁihed in the ebeve”rules
the Board of Govornor%/Exeoutwve Committee may by a ;
general or speciel order and sukgect to such; condltlons
as it may specify- 1n such order . aelegate to: any
aUuhOTlty the power "“to make adhoc app01ntments.

Sunerannuatlon' : ' :
(&) All employees of the Instltute except Grade 1Dt
' employees shall retire on attclning the" age of
58 years DrO\LdeG that the Board of Governors
“mey Lf satisfied that the interest of the
'Sq01ety 20 requires and in cor51derat10n of
the  outstanding nature of work done by an
employee, extend by an orde in wrltlng,‘
vith the prior approval of the Central: Governnent
the period of service of !any employee beyond
the age of superannuat1on on the ex15ting terms
and conditions or on re- employment or on contract
service for any period not,ekeeedlng two years
in aggregate, subject to any instrdctidhé/orders
issued by the uent“ﬂl Government in sucH mattersy
Grade DY emeloyees shal’-“etlre on attalnlng
the age of 60 ye TS,

(n) thWLthstandlnn anyuhlng contalned in Regulath }
' (a) an employee shallson 1nva11dat10n by the e
‘iappvoprlate medical authorlty,cease to'be’ in
service on‘account’ of complete and permanent
;1ncapacltaLlon determined in accordanceuwith the
relevant rules appllcable to comparable categorles
of Central}Government employees £rom tlme to time.

: . [ i!’
1)'Every'employee hall, on app01ntmﬂnt to any post

(whether on promotlon or otherw1se) be on brobatlon i

for a period’ of one yéar commenc1ng from fhe date
of regular app01ntment°

R R p-{-?-/-

i
]
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"ﬁf2) Nothing in this regulation shal. apply to. the
T A persons employed on deputation irom Central/
‘ State Governments or an Institute.

vii) Medical fitness:
Every person appointed for the first time to any
" post . in the Inpstitute shall, before Joining duty
' in the post, be required to furnish a medical certi-
ficate of fitness in the form prescribed in Appendix 1
from a cdmpetent medical authority or from asm
duthority as may be prescribed by the Institute.,
No such certificate need be furnished if;
.a) an employee has come on deputation;
X)) an employee is re-employed, provided break

¢) an employee has already been medically found
 fit. Medical certificate of fitness will have
" to be obtained by the employee concerned at
his own <yst. However, on production:of valid
recelpt the amount of fee may be relmbursed
- to him._ '

v111) Tprmlnatlon of services:
T a) 1) No employee other than a person on deputatlon,
from the Central Government or any State . :
. Govermment or an Institute shall leave or ‘
-,disbontinue his service in the Ipstitute except
after giving one Month's notice in writing '

. : . |
"~ of his intention to de so to the Principal..

'ii) Provided further tha 2t where an employee ‘has

- completed the period of probatlon ad stands.

o confirmed, the period of such notlce shall be
.’;vv - three months. '

{ii) However, if an employee wants to leave service.
) 11nstantaneously, he may be pernltted to do so

Ty u?: by depositing with the Instltute pay and allowa-
Cjﬁﬁji " - nces for the perlod of notice, as the case may be,

i Psos ";""6/_

in the two appointments is less.than 3 months; L

i

v
L
L
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iv) Provided tha+t the appointing au-hority may,
for reasons to be recorded in vriting, walve,
either wholly or in part, the reauirement as

. - to payment of such compensation.

b, i) The Institute may at any time and without as signing
any reascns, terminate the services of any gi
"employee who has not completed his prob“ilon,
after giving one month's notice in - writing or_a
month's pay and allowances in liew, thcreof,.

ii) The Ipstitute may at any time and without
assigning any reason terminate the services of
an emplovee who has completed period of prob ation
and. stands confirmed by giving him *hrae morths
notice or pay and allowances ﬁhereof. ’
c). #i case of Group 1¢F and G roup!D? emplo?ees the Principal
shall be the competent ‘authority while Executlve
Commitiee for Class tB! postsxand above, shw7L
be the competent authority., However, the Executive 
. Committee will exercise this power only after the
Board of Governors has accorded its dpproﬁhi=
‘in this behalf. e L
a) Nothing contained in these Regulations ﬁlaliw
affect the right of the appointing: authority;
to retire, remove" or dismiss an pmployee w1thdu“
gﬂ/lnrr any notice or pay in lieu of notice 1n
accordance with the prpv151ono of relevent rules
concerning 'conduct and}discipiine% of empquees.

Deoeseo 007.'/"': '

ealer .of Firms q Soci
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CHAPTER III

LAY " . :
__"ﬁ}In all,matters relating to service conditions :
}gﬁch as fixation of pay; increments; counting of service
“for incremenﬁs; Compulsory deductions; optional deductibns;
grant o’ épecial.pay; personal pay; honorsrium and fee;
Dééfnesé Allowances Additional Dearness;‘lnterim Relief;

Leave Travel Concession; Compehsatory Allowance; House
‘Rent_Allowance; Children Ejucation Allowance; House Building
Advance; Festival Advance; Advances for purchase of Conveyances;
‘Travel and Admissibility of Travel Ailowsnce; Classificabion,
antroljggliggging§g£§; Conduct Rules; Contributions.to
Contributory Providemnt Fund; Joining Time; . Leave Entitlement
and conditions for grant of various kinds of leaves; Medical L
Rules;'GFatuify andrTerminai'Benefits etcs; the Central :

" ermment Rules on the subject, as applicable to comparable
categories of. Central Governmeht.Employees/servants, shall : )
Mutatis'Muténdis be applicable tq the‘corresponding'cgtegories i
of'the;emblbyees'of the Society subject to any orders/amendments/

1

instructions issued by the Central Government on the relevant ;ff~

subject from time to time, eXcept that where the Board of L
overnors, with the abprovai of the Central Governmenf.j, 1?
adopts a specific brovision/rule in respect of any spebific
service matters, the ‘employees of the institute shall_be
subject. to those provisions in fespect of such specified
natters., ' . E

fote: (i) The above 1ist is only illustrative and 'not . y
o exhaustive. A1l matters which may not have been ST

spelt- out above shall also be regulated in .the ‘ P

- S@me manner as in the case of Central. Government
servants of corresponding categories, :

(i1) Employees of the Institute shall be eligible
. to contribute +o contributorylProvident Fund
under the terms and conditions as laid down -

in Contributory Provident Fyund (India) Ryles, -

o &MA~@/1962bas amended from time‘to ﬁime. - - ?ii R
' gb’233;4¢/ aaer N * /A )

' Ay, na
Superitondani N i )

Faal,
7

® ERAL CONDITIONS OF SERVICE ST

1 IR E Firas & Salatigs : S O _ o
- .'T‘ Gmﬁam ’ . oo V, . o

R T

T s

R T



Jisesa

Lociieimen i dVR

~Bes
CHAPTER TV

7. RESIDENTIAL ACCOMMODATION:
(i) Oout of the residential accommodacion owned by the

Soclety, the Soclety may at its discretion make

@
available such residential accommodation as it

considers appropriate to the pey, renk and stavus
of an emplovee, and on such rate of monthly J;cence
fee as it considers reasonable. The Soc1ety w111
not have any =authority to hire accommodation and
glve *t to stalf ugnberon '

(11) In dECLdlnb the oU'Ldbll“Ly of suoh LeSLdentlal
accommodat*on to 2 employee's pﬂv : reank and status
as well as in dotermining the llcen e fee to Dbe

recovered from the 2mnloyca for such “ccommodatlon,
- s E . . . i
the Socieby will Loax i

i

bhe scales ox
accommodatior and ﬁﬁevru tes of nouse renu in
force under “hz Central vovernmevt rules ~ove1n1nd
“the allotment of rzsidential chommodatlon to - lts
employeeﬁiu“b the decision of the Society in ‘ﬁ
regard to such questions shall De flna¥u

(1ii) If an employvee 1cfuses to accept the residentiaif

-accommodation nade available Ly the Society and i
if the Society does not consider his r'easons Ior
doing so adgguate &nd ncoepmaale, the, Society max
Astop thé housc ront alicwvance qM'b“le to him 13
terms of ‘relevant rules,'

(iv) Accommodation of ap@roprlate scale will be allottéd
to the employee strictly in accordance with the
'Rules' drawn up fcr allotment of such residential
accommodaticn. i R ‘ B : o

! o.o..9/n
M;ﬁ%ﬁ@ﬁ%ﬁﬁuq

Bl =g of Firms & S:cietion ' ‘ R
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CHAPTER V| ‘ ' : -

Matters not covared by ithese Ryles w
Y Gc rernment of India's inst

i1l be governod
ructions ir that bshalf,

lhﬂ ol vowi 4%

venr against eachy -

be exercised by the aithioritioe

D i 1

tent of
power

e Nature of Dower
r

5

T AT, T vt e e e P RSt LA emat 2. = . . 7 Aot 2. moemir e S B e . oy

x
i

Matters’ 'ezra“dlng Medical = PFull.

Ex FlnAdec as

. , \
i { For appointuent .

{ Tor grant of insave
1) Tor any other purpcse

Probai on_ pericds ‘ Full . T uJOlDf g
2y - aL.GL‘OI""“’
) Initial probation :
11} Zxtension of provation ;
1i} Ccmp.v etion of probatio s
. : ; i
Fxtensio " '

T . i 5 ;
1) Beyond Superannuaticn/ Ryl 3 _ .
and re-ap Jlo-r:.lant/cont"a i Governa: R . .
'-L,.nuovmﬂrt subject to . o 5
approvail ot . - L
. . the Central Ca
. , i : Governmﬂn L
L [ T i !
Group A Board of. Gove“nor.-., E T
Group-B Board of Governcrg S :
Group C and Principal, 2! :
: . ’ N
Group A Board -of .
: Govarncra o
' ‘Group I{S . Board iogr' ‘ ]
Governorg . ; - { o
Group ¢ ar b Principal - ‘
o : eon‘b"l. aer T ' e o

M\A ' R . Pa [y ‘e o Des !
. 3 - s . g .
S uperiten ent’gﬂ/»‘\-\\ AN -

* 2o Tins 4 Socletlas S




S1. Nature of power

Authority %

» Extent of
No. . : power competent .
to exercise
e e it
6. Reduction in establishment  Full Board of Governorng
7. Disc¢iplinary Authority Group C and Principal
| o - Uy
Group A ami-Board of Ggvernocrs/
B Executive Committee
8, Pay fixatioh Full Principal
9. E,B,_crossing A1l Principal
. Employees - S
10.Grant of Spl/Advance ~ d0 = Appointing
Ancrements. = _ . authority .
11. Allowances-Admissibility of - do - Principal
, decision regarding. ' S '
12. Adoption of rate of pay and. --do - Board of
) allowances. » Governors !
13, Grant of leave -~ all kinds. =~ do = Principal -f
14. Detailing for duty during - do - . Principal o
o vacatlon. I o 1
15, éggommodqt;ggdl- - do =~ - Principal ,
16 TA/DA. ALl Principal M
: erployees I . :
17. Irzvel bv'A1r - do - Executive Committee
’ . In the case of .
" entitled officers
and Board of ;ﬁ
Goverhors with-.
approval of the"
Central Government
in the case of .
- non-entitled
) ; , o officer.
18. Gratuity and_other | - do ~ Appbinting & 7.
. . retirement benefits. . authority i
19.-Relaxatlon/lnterpretation - do.~ - Board of Goverrors

.»"e-r‘rar st Firms &

h
Ui, Ghﬂﬂdma‘ ( i )

zr\ "’7

Note: (i)

\xf A ’(

of dny rule,

|

- subject to apprqul

of the Central.,
Government. e

In respect of any of the above matters concern1n37

the Principal-the de0151on will be taken at the

of-the Central Government

o Sucietl®s’ syhordinate to him, |

‘of the SOCLety.’

’7“1'
i

Financial powers 'shall be exer01sed as_per

level of. the Board of Governors with the approval

For effectlng better day - to day admlnistratlon, L
Principal may. delegate his powers to any authorlty

4 *p.n@&"ﬁl/— " -
i ompexcnt v
- o exerclec oh
it. ‘
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APPENDIX: I

' Medical Certificate of Fitness for appointment .

I, Dr.____ ‘ . hereby' certify

¢ ————— . I 43 AT TR ey i TS A 8

chat I have examined Shri/Smt./Km._ o
1

1 candidate for egni_oy?fng in the Instl’cu'te of Hotel Management i
12 e i
,aterlng nqlﬁg}:r s

rition, . and cannot discover.
that. Shri/Smt./Em._ , I has any disease
(communicable or otherwise), constitutional weskness or ;:3
s0dily infirmity except e e '

I do not consider this a disqualification for
emplogexlrit (}n the Institute of Hotel Management, Catering/
ﬁy'l‘l %A,B G/L:M L‘. rHis/Her age according to ih;s/her
own. statement is years and by appearance

e

years.,

. His/Her signature/Thumb impression are/is given below.

1

Daved the ... Nome »Ad designation of

the Doctor. - ‘

.po-,.1k’?./-
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APPENDIX YT
(See Regulations 3)

Classification of Posts and sceles of pay. . .

Group Name of post ‘No. of posts Scale of
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(A1l the ﬁosts to be éppropriately classified in %
Group A'; 'B!, 1C! and 'D!' posts and listed g
in this Appendix), | S : . i
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{PPENDIX-IITI

-513*

o

INSTITUTE OF HOTEI MANAGEMENT CATERING TECHNOLOGY AND
APPLIED NUTRITION, @@dmug1aﬁaj. .

1 offer of appointmentl " REGISTERED AD

Dear,Sif/Madam, o . : !

o With reference to your application dated__ »
the interview for which you appeared on : 1L havej,

‘Date: R L

o e A

been authorised +to offer you on behalf of thefInstitﬁ%e of
%otel Management, Catering Technology & Applied Nutrition

at the Institute.

The

Society, a post of

terms and cbnditiohs of this appointment will be

as followss

1)

11)

1ii)

1v)

-—. Per month in the pay scale

!
. i

Pay: R.
of ) :

Allowances.leave, and other terms and conditions: .i

These will be s laid down in the !'Staff Regulations'

of the Society, The allowances ete, are Comparable ,

to those attached to similar posts under the .
Central Government,

Nature of apbointment: The appointment will be s
on probation 1or a period of 12 months in the ‘
manner laid cdown in the Staff Regulations aforesaid,*

Notice of Tarmination: During the period of

vi) .

Senaritendent »
Lot & Sochetia

20

4&“K§'

probation, the appointment may be terminated at

any time by one monthk notice given by elther

side,” viz: vourself or the Society without ,

assigning any reasons, After your appointment

is confirmed, the appointment may be Terminated-

at any time by three months' notice given by, either
side withoﬂt,assigning any reasons, . The Society,
however, reserves the right of terminating your
Services forthwith or before the expiry of the
stipulateq period of notice by making Payment v
to you of a sum equivalient to the bay and allowances .
for the period of notice or the unexpired portion
thereof, ‘ ‘ ' . o

You will be required to! roduce within one month .

©Of appointment a’Medical,Certificate of fitness P
- at your own cost from a Medical Practitioner or Lo

authority nominated by the Society,

Place of duty: Your place of duty will be at +the
st euts 67 Hotel Management, Catering Technology !
Applied Nutrition or such other place as the Board

of Governors of the Institute may decide, P

2CHNOLOGY AND
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for inspection
al

b)

c)
Qfficer of

2 _produceds ’ )
1ricates should -be producea

and return;- !
Degrees, T'iplomas or Certificates of ‘
Educotional and other Lechnical qualifi

a Character Certificate \z
the Govertiment or India,

e follo

'

lificaticus

the Matriculation Certificate or other '
acceptahle proof of,your'date‘of

birthyisnd
’ i i
etteﬁ}

. ~n 5,
ren g Gz
=)

. .

- If any declarntion given or informaticn furnished
by you :proves to he falsae or if vou ame founid to have

Liable

day
-~

should

deem hecess~ry,

comnunicate your
: If ne

date, "ThTs 5 Fer

the appointment,

Supan::n.;h:n%\\\fﬁ

el pf Fimp & Sasiatiz;
) EEGMNWWQ»

wiifully supressed any material
to rempval from zervice

If you accept the offer on

No travelling allowance shall be allowed for Joii
. S “‘

: : _ . s kL i
Please acknowliedge receipt of this letter,

informaticn, you wilj
~nd such othsr zotinn as

%
e
w

the abovae teris, you

ncceptance to the‘unaersigned‘by
reply us
will be treated

receivaed by the Prescribed
as cancellazd, e

i H N
ing

Ypursffaithfully, :

e S
for and on behalf of the
Institute ‘of Hetel Mar genent,
Catelinngechnclogy &-dpplien
Nutrition (eka

'»-91‘4;4_,[,:) Soclety.

'
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